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Sample Interview Questions with Suggested Ways of Answering  

 

 
Q. Tell me about yourself.  

A. This is the dreaded, classic, open-ended interview question and likely to be among the first. It's 

your chance to introduce your qualifications, good work habits, etc. Keep it mostly work and 

career related.  

 

Q. Why do you want to leave your current job? (Why did you leave your last job?)  

A. Be careful with this. Avoid trashing other employers and making statements like, "I need more 

money." Instead, make generic statements such as, "It's a career move."  

Q. What are your strengths?  

A. Point out your positive attributes related to the job 

.  

Q. What are your weaknesses?  

A. Everybody has weaknesses, but don't spend too much time on this one and keep it work 

related. Along with a minor weakness or two, try to point out a couple of weaknesses that the 

interviewer might see as strengths, such as sometimes being a little too meticulous about the 

quality of your work. (Avoid saying "I work too hard." It's a predictable, common answer.) 

For every weakness, offer a strength that compensates for it.  

 

Q. Which adjectives would you use to describe yourself?  

A. Answer with positive, work-oriented adjectives, such as conscientious, hard-working, honest 

and courteous, plus a brief description or example of why each fits you well.  

 

Q. What do you know about our company?  

A. To answer this one, research the company before you interview.  

 

Q. Why do you want to work for us?  

A. Same as above. Research the company before you interview. Avoid the predictable, such as, 

"Because it's a great company." Say why you think it's a great company 

.  

Q. Why should I hire you?  

A. Point out your positive attributes related to the job, and the good job you've done in the past. 

Include any compliments you've received from management.  

 

Q. What past accomplishments gave you satisfaction?  

A. Briefly describe one to three work projects that made you proud or earned you pats on the 

back, promotions, raises, etc. Focus more on achievement than reward.  

 

 

Q. What makes you want to work hard?  

A. Naturally, material rewards such as perks, salary and benefits come into play. But again, focus 

more on achievement and the satisfaction you derive from it.  

 

 

 

 

Q. What type of work environment do you like best?  

A. Tailor your answer to the job. For example, if in doing your job you're required to lock the lab 

doors and work alone, then indicate that you enjoy being a team player when needed, but also  
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enjoy working independently. If you're required to attend regular project planning and status 

meetings, then indicate that you're a strong team player and like being part of a team.  

 

Q. Why do you want this job?  

A. To help you answer this and related questions, study the job ad in advance. But a job ad alone 

may not be enough, so it's okay to ask questions about the job while you're answering. Say 

what attracts you to the job. Avoid the obvious and meaningless, such as, "I need a job."  

 

Q. How do you handle pressure and stress?  

A. This is sort of a double whammy, because you're likely already stressed from the interview and 

the interviewer can see if you're handling it well or not. Everybody feels stress, but the degree 

varies. Saying that you whine to your shrink, kick your dog or slam down a fifth of Jack 

Daniels are not good answers. Exercising, relaxing with a good book, socializing with friends 

or turning stress into productive energy are more along the lines of the "correct" answers.  

 

Q. Explain how you overcame a major obstacle.  

A. The interviewer is likely looking for a particular example of your problem-solving skills and 

the pride you show for solving it.  

 

 

Q. Where do you see yourself five (ten or fifteen) years from now?  

A. Explain your career-advancement goals that are in line with the job for which you are 

interviewing. Your interviewer is likely more interested in how he, she or the company will 

benefit from you achieving your goals than what you'll get from it, but it goes hand in hand to 

a large degree. It's not a good idea to tell your potential new boss that you'll be going after his 

or her job, but it's okay to mention that you'd like to earn a senior or management position.  

 

 

Q. What qualifies you for this job?  

A. Tout your skills, experience, education and other qualifications, especially those that match the 

job description well. Avoid just regurgitating your resume. Explain why.  

 

 

Q. Why did you choose your college major?  

A. The interviewer is likely fishing to see if you are interested in your field of work or just doing a 

job to get paid. Explain why you like it. Besides your personal interests, include some rock-

solid business reasons that show you have vision and business sense.  

 

Important! This list of interview questions is only for personal use. Reproducing it without 

explicit, written permission in any media, commercial or not, is a violation of international 

copyright laws. However, you may link to it from your Web site with proper credit: 

http://jobsearchtech.about.com/library/weekly/aa031201-3.htm  

Copyright © 2001, J. Steven Niznik. All Rights Reserved. 
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Umiejętności miękkie - przykłady (lista). Translate them into English 

  

• umiejętność pracy pod presją czasu i odporność na stres 

• dbałość o dobrą atmosferę i komunikację w zespole 

• rozwiązywanie konfliktów 

• wypracowywanie kompromisów 

• motywowanie pracowników w zespołach 5-20 osób 

• logiczne myślenie 

• duża kreatywność i innowacyjność 

• komunikatywność i umiejętność pracy w grupie 

• duża motywacja do pracy 

• łatwość w realizowaniu zadań i skupienie na celu 

• zdolności perswazyjne 

• delegowanie zadań i skuteczne ich egzekwowanie 

• życzliwość i pozytywne nastawienie do ludzi 

• doskonałe zarządzanie czasem i terminowość 

• świetna organizacja pracy (także przy pracy zdalnej) 

• wysoka kultura osobista 

• łatwość w nawiązywaniu relacji z klientem 

• dobrze radzę sobie z “trudnymi” klientami 

• dobrze przyjmuję konstruktywną krytykę 

• chęć do nauki i samorozwoju 

• potrafię pracować według ścisłych wytycznych 

• szybko odnajduję się w nowym środowisku pracy 
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Umiejętności twarde - przykłady (lista): 

  

• znajomość języków programowania Java, Python i Ruby 

• język angielski - poziom średnio-zaawansowany (C1) 

• doskonała znajomość zasad SEO 

• bardzo dobra znajomość Photoshopa 

• znajomość narzędzi pakietu Office 

• prawo jazdy kategorii B 

• znajomość narzędzi do e-mail marketingu (np. MailChimp) 

• content marketing 

• wiedza z zakresu Trade Marketingu 

• znajomość branży gastronomicznej 

• przygotowywanie planów sprzedażowych (miesięcznych i rocznych) 

• znajomość programów modelowania 3D 

Which of these, in your opinion, life and employability skills are the most useful when applying for a 

job? Why? Justify your reasons. 

 


